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Academic and Administrative Audit Report

R V Bidap Law College
Manhalli Road, Bidar

(based on the data presented from 2020-21 to 2022-23)




About the College:

R.V. Bidap Law College, an institution with a distinguished history and a commitment to
excellence in legal education. Established in 1975 and previously known as Karnatak Law
College, our college has been at the forefront of nurturing competent legal professionals in Bidar.
We are proud to be permanently affiliated with Gulbarga University and recognized by the Bar
Council of India. Our inclusion under sections 2(f) and 12(B) of the U.G.C. Act stands as a
testament to our dedication to maintaining high educational standards.

At R.V. Bidap Law College, we believe in a holistic approach to education. Our experienced
and dedicated faculty members are committed to providing personalized attention to each
student, ensuring that they are well-prepared for their academic and professional journeys. Our
curriculum is meticulously designed to combine the theoretical foundations of law with practical
experiences, including moot courts, court visits, and interactions with practicing lawyers and
academicians. This comprehensive approach ensures that our students are not only well-versed in
legal theory but also proficient in applying their knowledge in real-world scenarios.

Beyond academics, we place a strong emphasis on the overall development of our students.
Through our active participation in the National Service Scheme (NSS), we encourage our
students to engage in community service, fostering a sense of civic responsibility and leadership.
Additionally, our add-on and value-added courses, covering areas such as cyber law, intellectual
property rights, and alternative dispute resolution, provide our students with specialized
knowledge that enhances their employability and prepares them for the dynamic legal landscape.

We also recognize the importance of extracurricular activities in shaping well-rounded
individuals. Our college regularly organizes cultural events, sports competitions, and other
extracurricular activities, providing our students with ample opportunities to develop their talents
and build a well-rounded personality. These activities instill values of teamwork, discipline, and
a healthy competitive spirit, which are essential for personal and professional growth.

An Academic and Administrative Audit (AAA) report assesses an institution's strengths and
areas for improvement while providing recommendations for enhancing quality. Below is the
AAA report for RV Bidap Law College, including a SWOC analysis and advice under each of
the seven NAAC criteria.




1. SWOC Analysis

Strengths:

e The only aided law college in Bidar district, supported by the Government of Karnataka
and recognized under UGC 2(f) and 12(B).

e Oldest law college in the region, with a legacy of legal education and community service.

e Strong focus on student development, evidenced by active NSS, cultural and sports
achievements, career guidance, and a proactive alumni network.

e Digital library and ICT-enhanced learning resources promote a modern academic
environment.

e Legal aid cell and PIL advocacy emphasize community engagement and social justice.

Weaknesses:

e Limited infrastructure expansion due to funding constraints.

o Low faculty-student ratio in some specialized courses.

e Dependence on government funds for major developments and updates.

e Less industry collaboration and fewer MoUs with external legal firms or bodies for
experiential learning.

Opportunities:

e Scope for introducing more specializations and certificate courses in emerging legal
fields like Cyber Law, IPR, and Environmental Law.

o Potential to expand partnerships with NGOs, legal firms, and other educational
institutions for research and internships.

e Use of online platforms for offering MOOC:s, legal webinars, and certificate programs.

e Leveraging alumni network for mentorship programs and guest lectures.

Challenges:

o Competition from private law colleges offering advanced facilities and specialized
courses.

e Attracting and retaining qualified faculty due to competition in the field.

e Navigating the rapidly changing legal landscape, requiring continuous curriculum
updates.

o Ensuring access to justice and legal aid services for marginalized sections amidst limited
resources.




2. AAA Report Recommendations Based on 7 NAAC Criteria

Criterion 1: Curricular Aspects

Suggest the Revision of the curriculum to KSLOU to include emerging fields like Cyber
Law, Intellectual Property Rights (IPR), and ADR (Alternative Dispute Resolution)
practices.

Introduce certificate and diploma programs in niche areas to attract more students and
provide specialized skills.

Criterion 2: Teaching-Learning and Evaluation

Adopt a blended learning approach with more online and interactive sessions to enhance
the learning experience.

Incorporate more ICT tools for assessments, such as online quizzes, case study
presentations, and simulation exercises.

Criterion 3: Research, Innovations, and Extension

Encourage faculty and students to engage in legal research, publish papers, and present at
national and international conferences.

Establish research centers focusing on niche legal areas and strengthen collaborations
with other institutions and NGOs for joint research projects.

Criterion 4: Infrastructure and Learning Resources

Upgrade existing infrastructure, including classrooms, moot court facilities, and library
resources. Explore opportunities for CSR funding or alumni contributions for resource
enhancement.
Increase digital content in the library, such as e-journals, databases, and law report
subscriptions.

Criterion 5: Student Support and Progression

Strengthen career guidance programs by inviting more legal professionals for workshops
and training sessions.

Enhance mentoring programs by engaging alumni and senior law practitioners to guide
students in career planning and higher education opportunities.

Criterion 6: Governance, Leadership, and Management

Improve a structured feedback mechanism involving students, faculty, and other
stakeholders for continuous improvement.

Strengthen the Quality Assurance Cell to oversee the implementation of academic and
administrative reforms.




Criterion 7: Institutional Values and Best Practices

e Develop best practices like "Community Legal Literacy Drive" and "Pro Bono Legal
Services Week" to further sensitize students to social issues.

e Promote green practices within the campus, such as paperless administration, energy
conservation initiatives, and eco-friendly legal aid camps.

AAA Team Details:
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Gender Audit Recommendation Report

For

R V Bidap Law College

based on Data Presented from 2020-21 to 2022-23




Gender Audit Report for RV Bidap Law College

The Gender Audit assesses the inclusivity, equality, and opportunities provided to both male and
female students and staff, focusing on gender sensitization, representation, facilities, and policies
in place at RV Bidap Law College.

1. Gender Representation

o Students: The college has a nearly balanced gender ratio among students, with an increase
in female enrollment in recent years. This trend indicates a growing interest in legal
education among women and the college’s effort to encourage female participation.

e Faculty: There is adequate female representation among the teaching staff, including
senior faculty positions. However, there is room for improvement in increasing the number
of female faculty members in leadership roles.

2. Gender-Sensitive Policies and Practices

o Anti-Sexual Harassment Policy: The institution follows a strict anti-sexual harassment
policy in line with UGC guidelines, ensuring a safe and conducive learning environment.
The Internal Complaints Committee (ICC) is active in addressing grievances and
conducting awareness programs.

o Equal Opportunity Policy: The college is committed to providing equal opportunities to
all students, regardless of gender, in academic, co-curricular, and extra-curricular activities.

3. Gender Sensitization Programs

o The college regularly organizes gender sensitization programs and workshops to promote
gender equality. Events like debates, street plays, and guest lectures are conducted to raise
awareness about women’s rights, legal protections, and social issues.

e NSS and legal aid activities include specific outreach programs focusing on women’s
empowerment, legal literacy for women's rights, and counseling for domestic violence
SUrvivors.

4. Infrastructure Facilities

e Separate Washrooms: The institution has separate, well-maintained washrooms for male
and female students and staff.

e Common Rooms: There is a dedicated common room for female students to ensure
privacy and comfort.

o Sanitary Facilities: The college provides sanitary napkin dispensers and disposal facilities
to support the health and hygiene needs of female students.

5. Participation in Leadership and Decision-Making

o Female students are encouraged to take up leadership roles in various college committees,
student council, and event management teams.




o Efforts are made to involve women in decision-making processes, particularly in student-
related matters, by ensuring their representation in committees like the Anti-Ragging
Committee and Cultural Committee.

6. Academic and Professional Development

e The college actively promotes career guidance and training programs that emphasize
women's professional development, including internships, legal practice, and advocacy.

o Legal awareness programs include topics related to women’s legal rights, gender laws, and
gender-based violence, fostering a deeper understanding among all students.

7. SWOC Analysis Related to Gender

e Strengths: A balanced student gender ratio, active gender sensitization programs, and
policies promoting equal opportunities.

o Weaknesses: Limited female representation in some senior faculty roles and leadership
positions.

e Opportunities: Potential to introduce specialized value added courses on gender law and
women's rights, increasing gender-focused research initiatives.

o Challenges: Societal norms and biases may still affect the participation of female students
in certain areas.

8. Recommendations

o Increase female faculty representation in senior and leadership roles.

e Organize more focused skill development programs for female students to prepare them
for competitive exams and legal practice.

o Strengthen the mentoring system, especially for female students, to guide them in career
progression and leadership development.

» Expand outreach activities related to women's legal rights, targeting rural areas to promote
legal literacy.

RV Bidap Law College exhibits a commitment to gender equality through inclusive policies,
sensitization programs, and infrastructure support. With a proactive approach to gender issues and
continuous improvements, the college aims to foster an environment that supports the holistic
development of all its students, particularly empowering women in legal education and practice.

Head of the Department Sociology
Karnatak Arts, Science and Prof. Parameshwar Dubagundi, MA KSET
Commerce College, Bidar Asst. Prof. in Sociology, KASCC Bidar
Prof. Jyoti Karooor

Head of the Department of Sociology
KASCC Bidar
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INTERNAL QUALITY ASSURANCE CELL

Link for the IQAC Meeting Minutes

https://rvblc.org/igac

. ‘11“‘ BB
- \ P e
¢ ~.Mrdinatol .y, RINGIrLy
‘Qﬁt - . =llage, Hldat vﬂp LR' eo]l
s aap Lai C0US0 WDAR < oge
RV Bidap - 535 og; ™


https://rvblc.org/iqac

"'“*\ K.R.E. Society’s

B "":] R.V BIDAP LAW COLLEGE BIDAR

) (Approved by BCI Delhi & Permanently Affiliated to Karnataka State Law University, Hubballi)
/ MANHALLI ROAD, BIDAR - 585 403. ( KARNATAKA STATE) INDIA

INTERNAL QUALITY ASSURANCE CELL

List of the Orientation Programmes on quality related issues for
Faculty and Students conducted by IQAC

Sr no. Name of the Programme Date No. of
Participants
1 Workshop on Quality Indicators in | 28/9/2018 14
Research Publications
2 Seminar on Quality Assurance in 14/2/2020 10
Higher Education
3 Workshop on use of ICT tools for 6/12/2021 28
Teaching-Learning and Research
4 Workshop on NEP-2020: 19/7/2022 26
Opportunities and Challenges for
Legal Education
5 Seminar on Outcome Based 16/12/2022 18
Education
6 Workshop on Preparing for 16/1/2022 12
Assessment and Accreditation
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List of the Orientation Programmes on quality related issues for
Faculty and Students conducted by IQAC

Sr no. Name of the Programme Date No. of
Participants

1 Workshop on IPR in Association 18/12/2018 54
with BV Bhoomaraddi College Bidar

2 Workshop on Copyright Issues in 14/12/2020 39
India in Association with GNFGC,
Bidar

3 Joint Seminar on Quality Assurance | 16/9/2021 18
in Higher Education in collaboration
with Sidharth Law College,
Kalaburagi

4 Staff Exchange Programme in 29/9/2022 26
Association with Vasantha Law
College Bidar
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